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SUMMARY
Organization Life Cycle (0LC): Models Approaches

Abstract

When the notion that organization are a powerful ad objective
reality, and they have their own biological life, $ advocated, it is probable for
the scientific endeavor to which organization go aoss their life, and then
diagnosing the relationships, orders, and differeres at each stage. There for ,
attention is paid to the description of the charaatristics of the organization at
each stage of O.L.C. and to the determination of # most feasible and
effective techniques in dealing with them.

Some people may be astonished due to the reason fahich the
economics performance of companies may differ. SSpme companies.

Succeed, others succeed in a great from, while stithers fail bitterly,
and also some make moderate success.

The answer to this fact is the natural phenomenons(rvival for the
best), which means that the survival is only for th companies effectively and
efficiently serving the needs of the society, su¢hat they meet the needs of the
society with prices covering their costs and gaingngrowing profits.

The adoption of this perspective explains how mucthis phenomenon
(i. e, organization demise) may exhaust the valuablresources to be later on a
real economic loss?

The survival of organizations, therefore, is consiered as one of the
inherited significant problems closely related totie emergence of organization
which once established, they rested on a criticabkition after being oriented
differently by certain visions.

Accordingly, there has been a wish for orienting tathe thinking of
theorists in organization theory, in order to highight their dealings with this
issue for extracting their opinions about them, andhat is the driving motive
behind conducting this study. The other motive, o€ourse, is to encourage the
powers of those who ranked high the knowledge ovégnhorance for the sake of
organization. and that certainly deserves exertingvery effort to achieve this
true invitation.
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